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Activities of the month January to June 2021

Republic Day Celebration on 26.01.2021

CTET Preparatory Classes

National Voter Day on 25.01.2021 } { Subhash Chandra Bose Jayanti on 23.01.21 }

A\ enrzzy |
T |




MCRUDRL G T e ) } { Parent-Teacher Meeting on 07.03.2021 }
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Internship Activities of B.Ed. 2019-21

{ Holl Celebration } { Internship Activities

World Health Day



10 Hard Things You Have To Do To Be
A Great Leader

You have to make the call you are afraid to make.

You have to get up earlier than you want to.

You have to give more than you get in return right away.

You have to care more about others than their care about you.

You have to feel unsure and insecure when playing it safe seems smarter.
You have to try and fail and try again.

You have to run faster even though you are out of breath.

You have to be accountable for your actions even when things go wrong.
You have to be kind to people who have been cruel to you.

You have to invest in yourself even though no one else is.

Chunnu Kumar
R.N. 15, B.Ed. 2019-21
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The Real Wealth

One day, arich man decided to take his sonon a trip to the
country. The wealthy man wanted to show his son how
the poor people live so he could be thankful for his wealth.
They spent two days on a farm of a very poor family. On
their way home, the rich man asked his son, "How was
our trip with this poor family and what did you learn?” The
son answered, "l saw that we have servants to serve us
but they serve others. We have one dog and they have
four. We have imported lanterns in our gardens and they
have stars at night. We buy our food but they grow theirs.
We have a big pool in our garden, but they have a creek
that has no end. We have large walls to protect us and
they have friends to protect them. "Finally the son added,
Thanks dad for showing me how poorwe are."

Apurva Sarkar
R.N. 01, B.Ed. 2019-21
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5 Ways To
Build Trust On Your Team

Mohit Kumar
R.N. 04, B.Ed. 2019-21

Transparency :

Transparency in a team definitely builds trust. If everything's being
transparent in the team, the trust with one another will increase.

Stop the habit of blaming :
Let go even if it's that one team member's mistake. Stop blaming,
support the person all together as a team. Work on correcting the mistake.

Don't just see the Employee's Triumphs :

See mistakes as opportunities. Learn 'what to do' and

'‘what not to do'. Don't just see the employees in their

triumphs alone. Look at the mistakes too as chances to find better things.

Don't pester your Team with Rules :

Team members are adults who are educated and creative individuals. Don't treat
them like children and pester them with too many rules. Too many restrictions or
rules - to - follow gives the feeling of "They don't trust us' to employees.

Building trust involves giving freedom to your team members.

Spend Time with your Team Members :
Don't control and operate your team by sitting inside your room.

" Team dynamics are not about that.

Spend time with your team and support them.
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